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Constitution and Bylaws 
PREAMBLE 

As almost every improvement in the condition of 
working eople has been accom iished by die efforts of 
irganizedlabor and as the we! (P are of wage, salary, and 

rofessional workers can best be protected and advanced 
)y their united action in one International Union, we 
have organized the Service Employees International 
Union and have adopted the following Constitution: 

SEIU MISSION STATEMENT 

We are the Service Employees International Union, an 
organization of more than one million members united 
by the belief in the dignity and worth ofworkers and the 
services they provide and dedicated to improving the 
lives of workers and their families and creating a more 
just and humane society. 

We are public workers, healdi-care workers, building 
service workers, office workers, professional workers, and 
industrial and allied workers. We seek a stronger union 
to build power for ourselves and to protect the people wc 
serve. 

Women and men of every race, ethnicity, religion, age, 
physical ability and sexual orientation, we are the stan- 
dard-bearers in die struggle for social and economic jus- 
nce be un nearly a century ago by janitors who dared to 
dreambeyond their daily hardships and to organize for 
economic security, dignity and respect. 

Our vision is of a society: 

Where all workers and their families live and work in 
dignity. 

Where work is rulfilhng and fairly rewarded. 
Where workers have a meaningful voice in decisions 

that affect them. 
Where workers have the opportunity to develop their 

c talents and skills. 

Where the collective voice and power of workers is 
realized in democratic and progressive unions. 

Where union solidarity stands firm a ainst the forces 
of discrimination and hate and the unfair employment 
practices of exploitative employers. 

Where government plays an active role in improving 



2 CONSTITUTION AND BYLAWS SERVICE EMPLOYEES 5 1 

the lives of working people. 

To achieve this vision: 
We musr organize unorganized service workers, 

extending to them the gains of unionism while securing 
control over our industries and labor markets. 

We must build power to ensure that workers' 
voices are heard at every level of government to create 
economic opportunity and foster social justice. 

~ ~ 

We must provide meaningful paths for member 
involvcmem and participation in strong, democratic 
unions. 

We must develo highly trained and motivated lead- 
crs at wcry Icvd orthe union who reflect the member- 
ship in all its diversity. 

We must bargain contracts that improve wages and 
working conditions, expand die role of workers in work- 
place decision-making, and build a stronger unmn. 

We must build coahtions and act m solidarity with 
other organizations who share our concern for social and 
economic justice. 

We must engage in direct action that demonstrates 
our power and our determination to win. 

To accomplish these goals we must be unified- 
inspired by a set of beliefs and principles that transcends 
our social and occupational diversity and guides our 
work. 

We believe we can accomplish little as separate indi- 
viduals, bur that together we have the power to crcacc a 
lust society. 

We beheve unions are the means by which working 
people build power-by which ordinary people accom- 
plish extraordinary things. 

We believe our strength comes from our miry, and 
that we musc not be divided by forces of discrimination 
based on gender, race, ethnicity, religion, age, physical 
ability, sexual orientation or immigration status. 

We believe our power and effectiveness depend upon 
the active participation and commitment of our mem- 
bers, the development of our leaders, and solidarity with 
a c h  other and our allies. 

We believe we have a special mission to bring eco- 
nomic and social justice to those most exploited in our 
cornmunity~especially to women and workers of color. 

We believe our h t u ~  cannot be se amred from that 
of workers in other parts of the wordwho struggle for 
economic justice, a decent life for their families, peace, 
dignity and democracy. 

We believe unions are necessary for a democratic soci- 
ety to prevail, and that unions must participate in the 
poli<cai life of our society. 
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We believe we have a moral responsibility to leave the 
world a better place for our children-and everyone's 
children. 

Article I 
NAME 

This organization shall be known as the Service 
Employees International Union, AFL-CIO, CLC, and 
shall consist of an unlimited number of Local Unions 
chartered by it, and the membershi thereof, and such 
affiliated bodies as may be establishedfrom time to time. 
In order to add the strength of this great union to the 
efforts of its members at every level of the Union, the 
name of every Local Union and affiliated body shall 
begin with "SEIU." This change shall be implemented 
by 2004. 

Article I1 
OBJECTS AND PURPOSES 

The objects and purposes of this International Union 
shall be to benefit its members and improve their condi- 
dons by every means, including but n i t  limited to: - 

A. Securing of economic advantages, including better 
wages, hours and working conditions, through organiza- 
tion, collective bargaining, legislative and political 
action, and the utilization of other lawful means; 

B. By organizing and uniting in this International 
Union all working men and women eligible for mem- 
bership herein; 

C. By enga mg in all such civic, social, political, Ie al, 
economic, cultural, educational, charitable, and other 
activities, whether on local, national, or international 
levels, as will advance this International Union's stand- 
ing in the community and in the labor movement and 
further the interests of this organization and iu mem- 
bership, directly or indirectly; 

D. By advancing and strengthenin the rights of 
working men and women to bargain collectively; 

E. By providing benefiu and advantages to individual 
union members, officers, and employees through edua- 
tion, trainin access ro new technology, pensions, death 
and welhre knefiu; 

F. By helping Local Unions to share experiences, pool 
resources, learn from each other's best practices, and be 
accountable to each other; 

G .  By cooperating with and assisring, by moral, mon- 
etary or other means, other labor organizations, whether 
or not filiated with this International Unmn. or any 
other groups or organkations, having objectives which 
are in any way related or similar to those of this 

Name and 
0rgd"izati0" 

Goals of 
the Union 

Wide range 
of activities 

Cooperation 
with other 
organizations 
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(filiations 

International Union, or which are of a nature beneficial 
co this International Union or to its members, directly or 
indirectly; 

H. Bv sirci.gcni.-ring :na siiegi.3ra.ng cI!.< 
Intcrn. i i i . - i r i i  U n u n  D" i--\cv l3w:d mc-ans so ihic K mi? 
carry out ics purposes, objects and obligations; 

I. By utilizing, in every lawful way, including bur not 
united to every kind of use, expenditure and invesr- 
m e ,  rhe property and funds of this International 
Union, in order to achieve its purposes and objects and 
perform ics obligations, and for such other pur oses 
directly or indirectly furthering the interests o r th i s  
International Union and its members; and 

J. By affiliating workers in independent organizations 
through agreements which recognize the long history, 
unique needs and traditions, and successes of such orga- 
nizations, and making every effort possible to provide 
such organizations the same types of services which have 
benefited our existing members. 

Article I11 
JURISDICTION AND MEMBERSHIP 

Section 1. The International Union shall be com- 
posed of and have jurisdiction over its affiliated bodies 
and all Local Unions composed of working men and 
women who are employed or engaged in any phase of 
private, non-profit or public em loyment, including 
without limitation employees of colleges, schools or uni- 
versities, public employers (including cities, counties, 
states, provinces, territories, commonwealths, govern- 
mental districts, federal agencies and multiple agencies 
or authorities and any subdivisions rhereof), institutions 
or agencies, hospitals, nursing homes, or other health 
facilities, and private and D U  lie utilities, deoartmcnt 
stores, industrid ~lants,  law enforcement asencies, insut- 
ance corn allies and all employees thereof ikluding cler- 
icals, technicians, professionals, paraprofessionals and 
paramedicals, or  those who are engaged in maintenance, 
sales, servicing, rocecnon or operation of all types of 
institutions, buildings or structures, commercial, mer- 
cant& or other establishments, edifices and grounds, 
and their environs, whether private, public or non- rof 
it, and all categories of employees therein and there: 
about, including places of assembly, amusement, recre- 
a ,  n m e n t  and die presentation of sporring 
evencs. 

The International President is empowered to constme 
the jurisdiction above defined to embrace all classifica- 
tions of workers within any establishment. 

Section 2(a). The International Union shall have 
jurisdiction over the Local Unions and their members 
and over all affiliated bodies. 

shall then put the question in this form: "All in favor of 
this motion say 'aye'"; and after [he affirmative vote is 
: ressed, "Those of the contrary opinion, say 'no'." 

the vote is taken, the presiding officer shall 
announce the result in this manner: "It is carried [or losr] 
and so ordered,'' 

Rule 24. Before the presiding officer declares the vote 
0 a question, any member may ask for a division of the 
house. The chair is required to comply with [his request. 
A standing vote shall thereupon be taken. 

Rule 25. When a question has been decided it can be 
reconsidered only by two-thirds vote of those present. 

Rule 26. A motion to reconsider must be made and 
seconded by cwo members who voted with the majority. 

Rule 27. A member ordered to be seated three (3) 
times by the chair without complying shall be debarred 
from participating in any further business at that session. 

Rule 28. All questions, unless otherwise provided, 
shall be decided by a majority vote. 

Rule 29. The presiding officer of the meeting shall 
enforce these rules and regulations and may direct that 
members be removed from the meeting for violation of 
these d e s .  

ORDER OF BUSINESS 

1. Opening. 

2. Roll call of officers. 

3. Reading of minutes of the previous meeting. 
4. Applications for membership. 
5. Initiation of new members. 
6. Communications and bills. 

7. Reports of officers, executive board 

and committees. 

8. Unfinished business 
9. New business. 

10. Good and welfare. 

11. Adjournment. 

james
Highlight

james
Highlight

james
Highlight

james
Highlight

james
Highlight



SERVICE EMPLOYEES 5 

Rule 16. When an appeal is made from the decision 
of the chair, the Vice President shall act as chairperson; 
the appeal shall be stated by the chair to the meeting in 
chese words- "Shall the decision of the chair be sustained 
as the decision of chis Union?" The mcmbcr will then 
have the right to state the grounds of appeal and the 
chair will give reasons for its decision; thereupon the 
members will proceed to vote on the aooeal without fur- . . 
h e r  debate, i d  it shall require a majority vote to over- 
rule the chair. 

Rule 17. No member shall speak more than once on 
the same subject until all who wish to speak have spoken, 
nor more than twice without unanimous conse~t,  no1 
more than five (5) minutes at any one time without con- 
sent of a two-thirds vote of all members present. 

Rule 18. The presiding officer shall not speak on any 
subject unless such officer retires from the chair, except 
on a point of order or to make an official report or give 
such advice and counsel as the interests of the organiza- 
tion r r a n c .  In case of a tic the presiding officer shall 
have the deciding vote. 

Rule 19. When a uesrion is before the meering, no 
motion shall be in order except: 

1. To adjourn; 

2. To lay the question on the table; 

3. For the previous question; 
4. To postpone to a given time; 
5. To refer or commit; 
6. To amend. 

These motions shall have precedence in the above 
order. The first three of these motions are not debatable. 

Rule 20. If a question has been amended, the ques- 
tion on the amendment shall be put first; if more than 
one amendment has been offered, the question shall be 
put as follows: 

1. Amendment to the amendment. 
2. Amendment. 
3. Original proposition. 
Rule 21. When a question is postponed indefinitely, 

it shall not come up again except by a two-thirds vote. 
, . Rule 22. A motion to adjourn shall always he in order, 

except: 
I .  When a member has the floor; 

2. When members are voting. 

Rule 23. Before putting a question to vote, the pre- 
siding officer shall ask, "Are you ready for the question?" 
Then it shall be open for debate. If no member rises to 
speak or the debate is concluded, the presiding officer 

(b). The term "affiliated bodies" shall include State 
and Provincial Councils, Joint Councils, Servicc 
Councils, area, regional, or industry Conferences and 
Divisions, organizing commicc~es, and provis~onal locals, 
and such other bodies as the International Union shall 
from time to time establish, but shall not include Local 
Unions. The term "Local Union" shall not include any 
other iff~liated body. 

Section 3(a). Any person employed in any employ- 
ment over which this International Union claims or e x w  
oses 'urisdiction shall be eligible to be considered for 
membership in a ~ o c a l  Union, organizing committee or 
provisional local of this organization. Jurisdiction may 
also be construed as including service within a Local 
Union or affiliated body of the International Union but 
each Local Union shall have the option to determine 
whether an employee of die Local Union may be eligible 
for membership in the Local Union. 

(b). Self-employed individuals doing work within the 
jurisdiction of this International Union may be eligible 
for membership in Local Unions, but unless a Local is 
entirely composed of such self-employed workers, they 
shall not be eli ible for election as Executive Officers of 
the Local nor shall they be permitted to vote on accep- 
tance or rejection of proposed collective bargaining 
agreements to cover the conditions of employment of 
other than self-em loyed workers. If a Local Union can 
prove to the satislction of the International President 
(or the International Executive Board in the event of an 
appeal thereto) that the admission of such individuals 
would be detrimental to the welfare of the Local Union, 
i may present such facts to the International President 
(or the International Executive Board in the event of an 
appeal thereto) for authority to refuse to accept such per- 
sons as members. After conxde~ation of the facts sub- 
mitted by the Local, the Internat~onal shall render a deci- 
i n  which shall be final and binding on the Local and 
the applicants for membership. The Inrernational 
President shall have the right to make all necessary rules 
and regulations res ecting self-employed workers, under 
the iurisdiction o f  this International Union. with the 

(10) days h e r  notice of said decision is received 

(c). With the approval of the International Union, 
Local Unions may establish different categories of mem- 
bership and rates of dues for persons re resented and not 
represented by the Local Union for colyecciw brgainin 
purposes including life members, retired members and 
associate members. 

(d). Any dispute respecting membership or eligibility 
for membership shall be decided by the International 
President, with the Local Union or the applicant havin 
a right to appeal his or her decision 10 the International 
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Executive Board, in writing, within ten (10) days after 
notice of said decision is received. 
Section 4. No member shall discriminate or advocate 

discrimination a ahst any other member on the basis of F race, creed, co or, religion, sex, sexual orientation, 
national origin, ancestry, age, or disability. 

Article IV 
CONVENTION-REPRESENTATION THEREIN 

Section 1. The Convention of this Intermtional 
Union shall meet every four (4) years and shall convene 
at such time and dace as the International Executive 
Board may determine upon the recommendation of the 
International President, 
Section 2. Special Conventions may be called upon 

order of the International Executive Board to convcnc at 
such time and place as the Board may determine, and 
any and all business, including appeals from suspensions 
and decisions of the International Executive Board, may 
come before such Special Convention unless specifically 
limited by the call. Nonce of such call shall be given to 
each Local Union at least sixty (60) days prior to the dare 
of the S ecial Convention. All orher provisions of this 
Article shall control all Special Conventions. 

Section 3. The International Convention shall consist 
of duly elected delegates from their Local Unions, and 
none but delegates duly elected in accordance with all 

entitled to vote except that all full-time officers shall by 
virtue oftheir office be delegates with a voice but no vote 
to any Convention which is held during their term of 
office. All officers of a Local Union elected in conformi- 
ty with all applicable statutes shall by virtue of such elec- 
don be considered to be eligible delegates to any 
Internanonal Convention which may rake place during 
their term of office. If at the time of the receipt of the 
Convention call it shall appear that such number of 
elected officers is less than the number of delegates ro 
which the Local Union will be entitled at an 
International Convention, then arrangements may be 
made at die option of the Local Executive Board for 
nomination and secret ballot election, if required, of an 
additional number of eligible members as Convention 
delegates. Nominees for such position, if unop osed, 
shall be deemed elected withour necessity for further 
procedures. The Local Union must designate in ~ t s  
Constitution and Bylaws the order in which the officers 
would be desi nated as delegates and alternates if less 
than all the o # icers are entitled to go to the Convention 
as delegates, provided that the chief executive officer of 
the Local Union shall, if otherwise eligible, be deemed 
entitled even in the event the Local Union fails to so des- 
ignate. Any Local Union may by provision in its Local 

The following rules shall be used to govern debate 
unless the Local Union has adopted its own rules or reg- 
ulations: 

Rule 1. The regular order of business may be sus- 
pended by a vote of the meeting at any time to dispose 
of urgent business. 

Rule 2. All motions (if required by the chair) or resig- 
nations must be submitted in writing. 

Rule 3. Any conversation, by whisperin or other 
wise, or any other activity which is calculated to disturb 
or may have the effect of disturbing a member while 
s caking or disturb die conduct of the meeting or hinder 
the transaction of business shall be deemed a violation of 
order. 

Rule 4. Sectarian discussion shall not be permitted in 
the meetings. 

Rule 5. A motion to be entertained by the presiding 
officer must be seconded, and die mover as well as sec- 
onder must rise and be recognized by the chair. 

Rule 6. Any member having made a motion can with- 
draw it with consem of die seconder, bur a morion once 
debated cannot be withdrawn except by a majority vote. 

Rule 7. A motion to amend an amendment shall be in 
order, but no motion to amend an amendment co an 
amendment shall be permitted. 

Rule 8. A motion shall net be subject to debate until 
it has been stated by the chair. 

Rule 9. A member wishing to s eak shall rise and 
respectfully address die chair, and i f  reco nized by the 
chair, he or she shall be entitled to proceed. 

Rule 10. If two or more members rise to speak, the 
chair shall decide which is entitled ro the floor. 

Rule 11. Any member speaking shall be confined to 
the question under debate and avoid all personal, 
indecorous or sarcastic language. 

Rule 12. Attending meetings under die influence of 
liquor or any controlled substance not lawfully pre- 
scribed is basis for removal. 

Rule 13. No member shall interrupt another while 
s eakin except to a point of order, and the member 
shall defniccly state the point, and the chaiz shall decide 
the same without debate. 

proceed. 

Rule 15. An member who feels personally aggrieved 
by a. decision o die chair may appeal such decision TO die 
body. 

/' 
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PROCEDURE 
INITIATION RITUAL 

PRESIDENT:-"It is my duly to inform you that the 
Service Employees Intcrnanonal Union requires perfect 
freedom of inclination in every candidate for member- 
ship. An obligation of fidelity is required; but let me 
assure you that in this obligation there is nothing con- 
trary to your civil or religious duties. W ~ t h  this under- 
standing are you willing co take an obligaiion?" 

(Answer.) 

PRESIDENT-"You will now, each of you, raise 
your right hand and recite die following obligation: 

MEMBERSHIP OBLIGATION: 

' I ,  (name) , pledge upon my 
honor that I will faithfully observe the Constitution and 
Bylaws of this Union and of the Service Employees 
International Union. 

' I  agree to educate myself and other members in the 
history of the labor movement and to defend to the best 
of my ability the principles of trade unionism, and I will 
not knowingly wrong a member or see a member 
wronged if it is in my power to prevent it." 

PRESIDENT:-"You are now members of the Service 
Employees International Union." 

OFFICERS' 
INSTALLATION OBLIGATION 

' I ,  (name) , accept my 
~ ~ ~ o n s i b i l i r y  as an elected officer of the Service 
Em loyees Internanonal Union and "I pledge char I will 
faithfully observe the Constitution and Bylaws of the 
Service Employees International Union. 

I pled e chat I will work to the best of my ability to 
provide effective and responsible leadership and repre- 
sentation to the members, including organizing the 
unorganized workers within my jurisdiction. 

I q r c e  to defend the principles of trade unionism, to 
work to improve the lives ofworking people; and to help 
elect pro-workel 
politicians. 

"I will not knowingly wrong a member or see a. mem- 
ber wronged if it is in my power to prevent it." 

Constitimon and Bylaws dispense with the foregoing 
provision that officers of the Local Union be ex officio 
delegates to the International Convention and may pro- 
vide for nomination and, if required, secret ballot elec- 
i n  of such delegates. 

Section 4. The basis of iepresentation shall be one (1) 
delegate for five hundred (500) members or less, and one 
(1) additional delegate for every additional five hundred 
(500) members or major fraction thereof up to five thou- 
sand (5,000) members, and then one (1) additional del- 
egate foe every additional one thousand (1,000) men- 
bers or major fraction thereof. A determination to be 
represenred by less than a full complement of delegates 
shall not affect the Loral Union's eli ible votes. The s Executive Board of a Local Union sh 1 determine the 
number of delegates which shall represent it at the 
Convention. For the purpose ofvoting, the corn utation 
of membership for a Local Union shall not include life 
members, cedced members pa.ying less than the full dues 
required for working members of their Local Union, 
associate members or agency fee payers. 

Section 5. In addition to the representation in Section 
4, each Local Union with a retired members group of 
m e  than 500 members shall be entitled to one retired 
member delegate who shall serve with a voice and a vore 
at the Convention Only retired members who have been 
members in p o d  siandm for two years prior to the 
Convention as either members, retired members, or life 
members of the Local Union shall serve as a retired 
member dele ate The retired member delegate shall be 
s d  by me procedures p v i d e d  for in the Local 
Union's Constitution and Bylaws for selecting such a 
retired member delegate or by the Local Union's 
Executive Board where no procedures are provided for in 
the Local Union's Constitution and Bylaws The retired 
member delegxte shall not be pani t red to vote on dues 
or to nominate or vote for officers at the Convention. 

Section 6 .  No delegate shall be permitted to represent 
m than one (1) Local Union 

Section 7(a). No Local Union that has not been char- 
tered. affiliaced, and in eood standine for at least three " . (3) consecutive months prior 10 the opening of the 
Convention shall be entitled to representation in the 
Convention, and each Local Union 10 be endued to said 
representanon must have paid into the International 
treasury at least three (3) consecutive months' per capita 
tax prior to the opening of the Convention. 

(b). For a Local Union to be entitled to representation 
it the Convention, all moneys due die International 
Union, whether by per capita tax or otherwise, and due 
to any affiliated bodies, whether by per capita tax or oth- 
erwise, and all moneys due for any pension or weifarc 
funds rovided for in this Constitutxon, must be paid at 
least fifteen (15) days prior to the opening of [he 
Convention. 
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Section 8. The International Secrerary-Treasurer shall 
notify each Local Union at least one hundred (100) days 
prior to the date of the Convention of the number of 
delegates to which said Local Union is entitled, and shall 
furnish credential blanks in duplicate to the Local 
Union. Credentials issued to delegates shall bear the sig- 
natures of the President and Secretary of the Local 
Union. 

Section 9. Credentials of delegates to the 
International Convention must be in the hands of the 
International Secretary-Treasurer at least thirty (30) days 
prior to the opening of the Convention. A delegate who 
is eligible to attend the Convention shall not be disqual- 
ified because of the failure of a Local Union officer to 
forward the delegate's credentials. 

Section 10. In addition to the delegates selected in the 
manner provided in Section 3 of this Article, a Local 
Union may provide for selection of such number ofalter- 
nates as it may determine are reasonably required serve 
if regularly elected delegates are unable to do so; such 
alcernaces shall be selected or elected in the manner ro 
vided in Section 3 of this Article. Each delegate or &err 
nate must be a member of the Local Union employed m 
the jurisdiction of the Local Union. This requirement, 
however, shall not be construed to bar any member who 
is an officer or employee of the Local Union or of the 
International Union, or any affiliate thereof, or who is 
elected to public office or to a position with an organi- 
zation with which this International Union is affiliated. 

Section 11. Any member who wishes to protest the 
election of any delegate or the right of any Local Union 
officer to serve as a delegate pursuant to Article IV, 
Section 3, must file a written rotest with the 
International Secretary-Treaum witEin 15 days after 
such election or after the decision by a Local Union that 
no election is required ursuant to Article N, Section 3. 
Any such protest shall be referred to the Credentials 
Committee, in care of the International Secretary- 
Treasurer. The Credentials Committee may waive the 
time limit for filing protests upon a showing that the 
protesting member did not know of the basis for his or 
her protest within sufficient time to file a timely protest 
and he or she filed a piorest immediately upon discovery 
of the basis for his or her protest. The Credentials 
Committee shall consider all timely protests and shall 
include its decision on all rocests in its report to the 
Convention. It may, in its discretion, hold a hearing on 
any protest upon reasonable notice to all affected parties. 

Section 12. The number of votes which each Local 
Union shall be entitled to vote in the Convention shall 
be determined by averaging the twelve (12) most recent 
regular monthly per capita tax payments for members 
which are received by the International Union on or ! 
before December 31 of the year immediately receding 
die calendar year in which the Convention is held. The 1 

The responsibility to be informed about rhe industry 
in which one works and about the forces that will affect 
the condition of workers in the industry, 

The responsibility to participate fully in the unions 
efforts to expand the voice ofworkers on the job. 

The responsibility to give fully and fairly of ones tal- 
ents and efforts on the job and to recognize the legiti- 
mate goals of ones employer. 
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SEIU MEMBER BILL OF RIGHTS AND 
RESPONSIBILITIES IN THE UNION 

The right to have opinions heard and respected, to be 
informed of union activity, to be educated in union d- 
ues and union skills. 

The right to choose the leaders of the union in a fair 
and democratic manner. 

The right to a full accounting of union dues and the 
proper stewardship over union resources. 

The ri hi to participate in the unions bargaining 
efforts an % to approve union contracts. 

The right to have members concerns resolved in a fair 
and expeditious manner. 

The res onsibility to help build a strong and more 
effective labor movement, to sup on the organizing of 
unorganized workers, to hcl build a political voice for 
working people, and to stan up for ones co-workers and 
all workers. 

s 
The responsibility to be informed about the internal 

governance of the union and 10 participate in the con- 
duct of the unions affairs. 

The responsibility to contribute to the support of the 
union. 

The responsibility to treat all workers and members 
fairly. 

The responsibility to offer constructive criticism of 
the union. 

SEIU .WM11F.R BILL OF RIGHTS AND 
RESPONSIBILITIES ON 1HE JOB 

The right to have work that is worthwhile to society, 
personally satisfying to the worker, and which provides a 
decent standard of livin a healthy and safe workplace, 
and che mmmum possikle employment securtw. . . 

The right to have a meaningful and protected voice in 
the design and execution of ones work and in the long- 
term planning by ones employer as well as the training 
necessary to take part in such planning. 

The right to fair and equitable treatment on the Job. 
The right to share fairly in the pins  of the employer. 
The right to participate fully in the work of the union 

on the scope, content and structure of ones job. 
The res onsibihty to participate in the unions efforts 

to establish and uphold collective principles and values 
for effective workplace participation. 

The responsibility to recognize and res ec t  the inter- 
escs of all union members when making decisions about 
union goals. 

complication of voting strength shall not include associ- 
ate members, life members or agency fee payers. Where 
there are rwo (2) or more delegates in attendance from 
one (1) Local Union, the vote shall be dividedequally 
bemeen them. 

Section 13. The International President shall, before 
each Convention, appoint from the delegates-elect a 
committee of at least seven (7) co act as a committee on 
credentials. The International President and 
International Secretary-Treasurer shall be members of 
said committee. All credentials shall be referred to this 
committee. This committee shall submit its report in 
writing to the Convention. 

Section 14. Ail Resolutions to be acted upon by the 
Convention proposed by a Local Union must be sub- 
mitted in writing to the International Secretary- 
Treasurer at least thirty (30) days prior to the 
Convention and unless so submitted may nor be consid- 
ered by the Convention except on unanimous consent of 
the delegates present. Resolutions may be presented to 
the Convention by the International Executive Board at 
any time during the Convention without requiring 
unanimous consent. 

Section 15. Delegates representing one-fourth of the 
votes entitled to be cast at the Convention shall consti- 
cute a quorum for the transaction of business 

Section 16. The rules and order of business governing 
the preceding Convention shall be enforced from the 
opening of any Convention of this International Union 
until new rules have been adopted by action of the 
Convention. 

Article V 
ELECTION OF OFFICERS 

Section 1. All nominations for International officers 
shall be made in open Convention and elections shall be 
by roll call where chere is more than one candidace for 
any office. Officers shall be elected by plurality vote. 

Section 2. No candidate (including a prospective can- 
didate) for any International office or office in a Local 
Union or affiliated body or supporter of a candidate may 
solicit or accept financial support or any other direct or 
indirecr supporr of any kind from any non-member of 
the International Union. 

Section 3. Any member wishing to protest the elec- 
tion of any International Officer must file a written 
signed protest with the Roll Call Committee within the 
time specified and at the place indicated in the Rules of 
the Convention at which such officer was elected. 
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Article VI 
OFFICERS 

Section 1. The officers of this International Union 
shall consist of an International President, an 
International Secretary-Treasurer, four full-time 
Executive Vice Presidents, sixteen (16) Vice Presidents 
(two of whom shall be members of Canadian Local 
Unions), and forty-five (45) Executive Board Members 
(two of whom shall be members of Canadian Local 
Unions and one of whom shall be a Retired Member). 
The International President, the International Secretary- 
Treasurer, and the four Executive Vice Presidents shall be 
elected at large by all delegates assembled at the 
International Convention. The Canadian Vice 
Presidents and Canadian Executive Board Members shall 
be elected on the following basis: A Vice President and 
Board Member shall be nominated and elected from all 
of rhe provinces other than the Province of Quebec. A 
Vice President and Board Member shall be nominated 
and elected from the Province of Quebec only, provided, 
however, that the Vice President from Quebec and the 
Executive Board Member from Quebec may not be 
members of the same Local Union. In 2000, the 
Canadian officers shall be elected by the Canadian dele- 
gates in Canadian caucuses at the International 
Convention and the results shall be confirmed by the 
Convention. Thereafter, Canadian Vice Presidents and 
Executive Board Members shall be elected by the 
Canadian Council at its Convention composed of dele- 
gates elected in accordance with this Constitution and 
ipphcable law and which shall be held within 90 days 
prior to the International Convention at which the 
Internat~ona! Union officers are elected. The Canadian 
delegates shall not participate in the nomination or the 
election of Vice Presidents or Executive Board Members, 
at the Convention except for the Retired Member All 
other Vice Presidents and Executive Board Members 
(including the Retired Member) shall be nominated and 
elected at large. 

Section 2. These officers shall constitute the 
International Executive Board, and their term of office 

(a). Each Vice President and Executive Board 
Member shall be responsible for such duties as assigned 
by the International President. 

(b). The International President may appoint an 
Executive Committee from among the members of the 
International Executive Board. The Executive 
Committee shall meet at the call of the International 
President. The Executive Committee shall be charged 
with advising the Internanonal President on how best to 
carry out the administrative duties of his or her office, 

SERVICE EMPLOYEES 43 

Article XXV 
DISSOLUTION 

This International Union cannot dissolve while there 
are seven (7) dissenting Locals. No Local Union, provi- 
sional local or organizing committee can dissolve, secede 
or disaffiliate while there are seven (7) dissenting mem- 
bers; no other affiliated bodies can dissolve, secede or 
disaffiliate while there are two (2) dissenting Local 
Unions. The International Union shall be notified by 
registered or cernfied mail of any meeting, scheduled by 
a Local Union or affiliated body for the purpose of tak- 
in a vote on d ~ s ~ l i a t i o n  fmm the Inte~national Union 
e a s t  sixty (60) days prior to the date of such scheduled 
mcetme, and a re~resentative of the International Union 
shall beafforded an opportunity to speak at such meet- 
ing. The International President shall direct whether the 
membership vote shall be conducted by secret ballot at a 
membership meetine and/or by mail referendum, and, if 
appropriate, a separate method by which dissenting 
Local Unions or members may assert their dissent. The 
vote shall be counted by an independent neutral party. In 
the event of secession, dissolution or disaffiliation, all 
pro erties, funds and assets, both real and ersonal, of 
such Local Union or affiliated body shall becorn= the 
property of the Internanonal Union. Under no circum- 
s a n s  shall any Local Union or affiliated body discrib- 
ute its funds, assets or properties individually among its 
membership. 

Article XXVI 
SAVINGS PROVISION 

If any provision of this Constitution shall be modified 
or declared invalid or inoperative by any competent 
authority of the executive, judicial or administrative 
branch of a state, provincial or federal government, 
including, but not limited to, any provision concerning 
dues or per capita tax, the Executive Board shall have the 
authority to suspend the operation of such provision 
during the perio of its invalidity or modification and to 
substitute in its place and stead a provision which will 
meet the objections 10 its validity and which will be in 
accord with the Intent and purposes of the invalid or 
modified provision. In the case of a challenge to a dues 
or per ca ita tax provision, this authority shall also 
apply in m e  event the Executive Board determines that 
such actions are necessary at an earlier stage of judicial or 
administrative proceedin s in order to ensure the effec- 
tive implementation of the intent of the Constitutional 
provision at issue. If any Article or Section of this 
Constitution should be modified or held invalid by oper- 
ation of law or by any tribunal ofcompetent jurisdiction, 
the remainder of this Constitution or the application of 
such Article or Section to persons or circumtances, 
other than those as to which it has been held invalid or 
modified, shall not be affected thereby. 
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etired 
Members 
dvisoy 
bmmifrea 

Section 7. No full-time officer of the Inrernatinnal 
Union may receive compensation of any kind, except for 
benefits paid by a pension Ian, from any Local Union 
or from any entity owned or controlled by a ~ o c d  
Union, 

Section 8. The International President shall appoint a 
Retired Members Advisory Committee which shall con- 
sist of leaders of local union retired members groups and 
retired International Executive Board Members. It shall 
be chaired by a retired member appointed by the 
International President. 

Article VII 
FILLING VACANCIES 

In the event of a vacancy in the office of International 
President by reason of death, resignation or otherwise, it 
shall be the duty of the International Secretary-Treasurer, 
in addition to his or her other duties, to assume the 
dunes of International President. The Inrcrnacional 
Secretary-Treasurer shall serve in this capacity for a peri- 
od of not longer than thirty (30) days duringwhich time 
the International Executbe Board shall be convened for 

resignation or otherwise, it shall be the duty of the 
International President, in addition to his or her other 
duties, to assume the duties of International Secretary- 
Treasurer. The International President shall serve in this 
capacity for a period of not longer than sixty (60) days 
dunng which time the International Executive Board 
shall be convened for the purpose of fillmg the vacancy 
for the unexpired term by majority vote. In the event of 
a vacancy among the Vice Presidents, or on the Board of 
Auditors, by reason of death, resi nation or otherwise, 
the International Executive Boar ! shall, within ninety 
(90) days after such vacancy has occurred, fill the vacan- 
cy for the unexpired teem by majority vote. In the event 
of a vacancy among the Executive Vice Presidents or 
International Executive Board Members, by reason of 
death, resignation or otherwise, the International 
Executive Board may in its discretion fill such vacancy 
for the unexpired term by a majority vote. In the event 
of a concunent vacancy in both the office of the 
Interna~iomal Presidenr and the office of the 
International Secretaty-Treasurer by reason of death, res- 
i nation or otherwise, the International Executive Board s s all be convened in Washington, D.C. within ten (10) 
days upon the joint call o fa t  least four (4) 1nterna.tional 
Vice Presidents for the purpose of filling the unexpired 

Local Union and affiliated body within the United States 
shall pay to the Pension Fund an amount equal to four- 
teen percent (14%) of rhe oss monthly compensation 
of each eligible officer anyemployee, and each hd 
Union and affiliated body within Canada shall pay to the 
Pension Fund an amount equal to fourteen percent 
(14%) of the ross monthly compensation of each eligi- 
ble officer andemployee. 

(b). The contribution rovided for above shall be paid 
to rhe Pension Fund before the end of the month fol- 
lowing the month in which the eligible officer or 

. . 
or employee. 

(4. If a Local Union or affiliated body required to 
contribute to the Pension Fund fails to make payments 
required herein, the provision of Article XIII, Section 3 
of this Constitution and Bylaws shall be applicable. 

Section 9. The Internarional Union shall indemnify 
all Trustees, the Fund Coordinator and Fund office 
employees from and against any liability which they may 
incur while actin m their official capacities, except for 
liability resulting from their gross negligence, willful mis- 
conduct, fraud or criminal act, including the cost of all 
legal expenses incurred in connection with the defense 
against any such charge. 

LOCAL ENFORCKMENI 01- 
INTERNATIOSA1. COSSTITI'TION 

Any Local Union or affiliated body willfully neglect- 
ing to enforce the provisions of this Constitution and 
Bylaws shall be subject to suspension or revocation of its 
charter or such other sanctions as may be determined by 
the International President. 

Article XXII 
NON-LIABILITY OF 

INTERNATIONAL UNION 

Except as is otherwise specifically rovided in this 
Consticurion, no Local Union, or affiliated body, nor 
m y  officer, employee, organizer or re resentative of a 
Local Union or affiliated body or of mis International 
Union shall be authorized to make contracts or incur lia- 
biliues for or in the name of the International Union 
unless authorized in writing by the International 
President and the International Secrerary-Treasurcc, or 
die International Execurive Board. 
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(b). Employees of related organizations may be eligi- 
ble for participation in the Pension Fund subject to such 
Rules and Regulations as the Board of Trustees may 
adopt. 

Section 6. The Board of Trustees shall have the fol- 
lowing powers, in addition to those which may be grant- 
ed co them by the Trust Agreement: 

(a). To employ the services of any actuary, legal coun- 
sel and other rofessional advisors as they deem neces- 
s m  ro a i s t  t!cm with the formulation of the Pcnsion , 
Plan or Plans, the determination and monitoring of the 
contribution rate to support the Plan on a sound actuar- 
ial basis and maintenance of the Pension Fund, and to 
pay for such services from the Pension Fund. 

(b). To require die Secretary-Treasurer of any Local 
Union or affdiated body to furnish to them such records 
as they may deem necessary for the proper administra- 
tion of the Pension Fund. 

(c). To make all necessary amendments to the Pension 
Plan or Plans as may be required to render the Pension 
Trust Fund qualified and tax exempt under applicable 
provisions of the Internal Revenue Code and the Income 
Tax Act (Canada) or which may be deemed by them to 
be necessary to conform the -Pension Plan or Plans and 
Trust Fund to all other applicable laws. 

(d). To ~rovide exceptions from coverage in the case of 
officers or employees who are entitled to be covered 
under an employee pension benefit plan maintained by a 
p b l i c  em loyer or public utility, under such uniform 
and "on-discriminatory rules as the Board of Trustees 
may establish, for the purpose of preventing duplication 
of pension coverage or benefits for such crsons, if such 
p t i o n s  do not conflict with applicable law or 
adversely affect the tax exempt status of the Pension Plan 
or Trust. 

(e). To increase or decrease the payments required by 
Section 8 of Article XX as ~ermitted by law. 

(f). To take all such sce s as they deem necessary to 
eEcctuate the purposes of [tis h t ic le  XX and to protect 
the rights and interests of the participants of the Pension - 
Fund. 

Section 7. The Trustees shall kee all assets of the 
Pension Fund separate and distinct from all other rev- 
enue and income received by the International Union; 
shall transfer said Pension Fund assets to Corporate 
Trustee(s) or Corporate Custodian(s) which they may 
ippoinc; may remove any such Corporate Trustee(s) or 
Corporare Custodian(s) and appoinc a successor; and 
may pay the fees of such Corporate Trustee(s) or 
Corporate Custodian(s) from the Pension Fund. 

Section 8(a). Subject to any changes and amend- 
menu made by the International Executive Board or the 
Trustees pursuant to their authority set forth herein, each 

full-time officers and the Retired Member) shall be ro 
portionate to the numerical strength of hislher local, & 
determined by the Local's pa ment of per capita tax to 
the International Union, excluding associate members, 
life members, retired members paying less than the full 
dues required for working members of their Local 
Union, and agency fee payers. If more than one officer is 
from the same Local Union, the voting strength shall be 
divided equally among those officers for this purpose 

Article VIII 
INTERNATIONAL PRISIDfMT-DUTIES 

AND POWERS 

Section I(=). It shall be the ducy of the International 
President to preside at the Convention of the 
International Union, and at meetings of the International 
Executive Board, and conduct them in accordance with 
parliamentary rules and in conformity with this 
Constitution, The International President shall a point 
all committees and boards and be a member ex officio of 
all committees and boards. 

(b). The Inrernat~onal President shall have the decid- 
n~ vote in case of a tie on any question. - . , 

(c) .  The Iirenuriond Preiidenc shall n- LO the bor  df 

n .5  or tier ability .11 [urchenng chc pur uici i i J  O ~ ) C J C >  

1 tuc orp,aiii/~iion 2nd die .nceresri ofits iiembcrs 

(d). The International President shall have general 
supervision and direction over the affairs of the 
International Union. The International President shall 
be authorized to call and make arrangements for such 
meetings, seminars and conferences as he or she may 
deem necessary; and shall direct all de artmenu, func- 
tions and programs of the lnternationaf~nion, 

(e). The Inrernational President shall have general 
supervision and direction of the organizing efforts of this 
International Union. The International President shall 
have power to appoint organizers, representatives, coor- 
dmators and organizing committees and 10 make such 
loans or grant such subsidies to Local Unions and affili- 
ated bodies as he or she deems necessary. 

(f). The International President shall be empowered 
to negotiate and encer into national, regional, or area- 
wide collective bargaining agreements, including cornpa- 
ny-wide or multi-employer a reements, and to coordi- 
nate activities toward this end  in consultation with the 
Local Unions involved, and is authorized to require and 
dirccr coordinated bargaining among Local Unions. 

(g). The International President shall be empowered 
to employ necessary staff and retain counsel, accountants 
and other professional personnel as he or she may require 
to assist in the duties of the office and to fix their 'om- 
pensation. He or she shall be empowered to fix the com- 
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pensation of the International Executive Vice Presidents, 
International Vice Presidents and Internarional 
Executive Board Members, provided, however, that all 
Vice Presidents shall receive equal salaries and all 
Executive Board Members shall receive equal salaries 
except that the salary as of March 1, 1996, of any Vice 
President, shall not be reduced as long as that person 
continues to serve as a Vice President. 

(h). The International President shall have authority 
to decide on all points of law submitted to him or her by 
Local Unions or the membership thereof, or by affiliated 
bodies, subject to appeal to the 1ntema.cional Executive 
Board, and the next Convention. 

Section 2. Any member or officer of a Local Union 
aggrieved by any action ofhis or her Local Union or iffil- 
iced body not covered by the provisions ofkt ic le  XVII 
of this Constitution (including determinations of elcc- 
i n  protests) may petition the International President 
within fifteen (15) days after the act complained of, or 
may pention die International Executive Board, within 
fifteen (15) days after the action of the International 
President thereon, to review the action of the Local 
Union or affiliated body. The President will endeavor to 
have a hearing held within thirry (30) days of the peti- 
tion or protest, if the President deems a hearin co be 
necessary, and shall attempt to render his or her decision 
within thirty (30) days thereafter. 

Section 3.The International President shall, by virtue 
of his or her office, represent the International Union at 
the Conventions of labor organizations with which this 
International Union is affiliated and shall appoint all 
other delegates to such Conventions. 

Section 4. The International President shall sign all 
charters and other official documents of this 
International Union; shall have the authority to direct an 
m i n a t i o n  of rhe books and records of any Local 
Union or affiliated body; and shall draw vouchers on the 
International Secretary-Treasurer for such sums of 
money as his or her activities require, and the same shall 
be paid by the International Secretary-Treasurer. 

Section 5. The International President shall havc 
power to appoint upon recommendation of the 
International Secretary-Treasurer such office assistants as 
may from time to time be required 

Section 6 .  All ~ouchers of the Inte~national Union 
shall be submitted to the International President for 
approval. The International President may at any time 
appoint a member of die Board ofAuditors or such other 
representative or accountant as he or she may designate 
r m i n e  into any matter affecting the finances of the 
International Union. 

Section 7(a). Whenever the International President 
has reason to believe that, in order to protect the inter- 

(4. Upon recommendation of the Trustees of the 
Pension Fund, waive participation in, or payments in 
whole or in art to, the Pension Fund by any Local 
Union, or affiliated body, upon a finding that contribu- 
tions are not advisable or are not necessary or required, 
and upon such terms as the International Executive 
Board may require, including directing that participating 
Local Unions remit the amount waived directly to the 
International for such purposes as the Board deems 
appropriate and 

(d). Waive, in whole or in art, or increase the pay- 
menu required by Secxion 8 onhis k n d e  XX, upon the 
merger or affiliation of any labor organization or Local 
Union with the International Union or any of its Local 
Unions, upon a finding that such action is necessary or 
required. 

Section 4. The Trustees of the Pension Fund shall be 
the "Named Fiduciaries" as that term is defined in die 
Employee Retirement Income Security Act of 1974. 

Section 5. The Trustees shall be and the same are 
hereby empowered to adopt a Pension Plan or Plans and 
Rules and Regulations for the administration thereof 
which they deem appropriate, provided, however, that 
such Plan or Plans and Rules and Regularions shall, co 
the extenc permitted by applicable Law, provide that: 

(a). Only officers, full-time permanent employees 
who have oss compensation i t  an annual rate of four 
thousand dollars ($4,000) and art time and temporary 
employees who work more m a n s i x  months in any 
elve-monch period and who have gross annual com- 
pensanon of four thousand dollars ($4,000) or more in 
that period shall be eligible for coverage. Gross compen- 
sation shall include only the regular salary aid by a 
Local Union, or affiliated body, or if accepted for partic- 
ipation by the Trustees, any organization related to a 
Local Union or affiliated body which furthers the pur- 
poses of or benefits the membership of such Local Union 
or affiliated body. Gross corn ensation shall be defined 
so as to oreclude the awardof credits for what the 

granting of pension credits f o r  ekployment which 
would otherwise be precluded by the fore oing, then, in 
such event, the Trustees shall endeavor to Emit such par- 
tici anon and grantin of service credit in accordance 
wit! the foregoing ro the extent permitted by law. 

On or after January 1, 1994, the Trustees shall be 
em owered to adjust the four thousand dollars ($4,000) 
and/or the six month contribution requirements, should 
die Trustees determine that said change(s) would be 
acmarially sound. 
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Article XIX 
PAYMENTS IN CONNECTION WITH 

DEATHS O F  MEMBERS 

nth For members of any Local Union who were in good 
Â¥mitie standing in connection with this Article XIX on 

September 1, 1984, the Service Employees Incernat~onal 
Union Death Gratuity Program, as amended effective 
September 1, 1984, shall be mainrained in effect for 
those members who meet the eligibility and participa- 
tion re uirements set forth in such amended Program. 
When me International Executive Board in its discretion 
determines that it is necessary or advisable to abolish, 
curtail or limit any payments provided for in the 
Program or to amend or modify any provisions govern- 
ing such payments, it shall have authority to do so. The 
International Union shall notify each Local Union sixty 
(60) days before the effective date of any changes in the 
provisions of the Program. 

Article XX 
PENSION FUND FOR OFFICERS 

AND EMPLOYEES O h  LOCAL L'NIONS 
AND AFFILIATED BODIES 

'cements, 
A t s  

Section 1. The Pension Fund known as the "SEIU 
Affiliates' Officers and Employees Pension Fund," 
heretofore established pursuant to mandate of this 
Constitution and existing by virtue of aTrust Agreement 
entered into between the International Executive Board 
and the Trustees shall continue to be maintained in 
accordance with the terms of said Trust Agreement. The 
SEIU Affiliates' Officers and Employees Pension Fund 
shall be divided into two distinct sections, the United 
States Section and the Canadian Section. 

Section 2. The International Union shall be the "Plan 
Sponsor" as that term is defined in the Employee 
Retirement Income Security Act of 1974. 

Section 3. The International Executive Board shall 
have die power to: 

(a). Designate the number and appoint all of the indi- 
vidual Trustees of the Pension Fund; and to remove any 
such Trustee and to fill any vacancy as may exist from 
time to time; provided, however, that at least two (2) 
Trustees shall be officers or em loyees of Local Unions 
and at least cwo (2) Trustees be members of the 
International Executive Board; and provided further thai 
there shall be no less than the number of Canadian 
Trustees required by Canadian law. 

(b). On  behalf of the International Union, enter into 
agreements with the Trustees to amend the Trust 
Agreement in such manner as it may deem necessary or 
desirable. 

ests of the membership, it is necessary to appoint a 
Trustee for the purpose of correctin corruption or 

L financial malpractice, assuring the erkrmance of '01- 
lective bargaining agreements or oier duties of a bar- 
gaining representative, restorin democratic procedures, 
01 othetwise carrying out the fegitimatc objects of this 
International Union, he or she may appoint suchTrustee 
to take char e and control of the affairs of a Local Union 
or of an affiliated body. 

(b). The Trustee shall be authorized and empowered 
to take full charge of the affairs of the Local Union or 
affiliated body and its related benefit funds, to remove 
any or all officers andlor trustees of any funds selected by 
the Local Union or affiliated body and appoint tcm o 
rary officers, a. ents, or fund trustees during his or her 
trusteeship, a11 co take such other amion as in hn or her 
judgment is necessary for the reservation of the Local 
Union or affiliated body and for the protection of the 
inrerests of the membership. The Trustee shall re on on 
the affairsltransactions of the Local Union or affiliated 
body to the International President. The Trustee and all 
of the acts of the Trustee shall be subject to the supervi- 
sion and direction of the International President. 

(c). Upon the institution of the trusteeship, all man- 
eys, books and property of the Local Union or affiliated 
body shall be turned over co the Trustee, who shall 
receipt for them. 

. . 
body. 

(e). The Trusree shall take possession of all the funds, 
books, pa ers and other property of the Local Union or 
affiliated body for which he or she shall receipt. The 
Trustee shall pa all outstandin claims, properly proved, 
if funds are sufficient. When seTf-govcrnment is restored, 
the Trustee shall return all funds, books, papers and 
other property to the Local Union or affiliated body. If, 
however, the Local Union or affiliated body is dissolved 
by the revocation of its charter, then any balance remain- 
ing to the credit of the Local Union or affiliated body 
shall be forwarded to the International Secretary- 
Treasurer and shall become the property of the 
Incernarional Union. 

(0. In order to ensure that no trusteeship is imposed 
without an adequate right to be heard or without: other 
appropriate safeguards, prior to the imposition of a 
trusteeshi the International President shall appoint a 
hearing officer or officers (who need not be a member or 
members of this organization), and shall issue a notice, 
which shall be distributed in a timely fashion, setting a 
time and lace for a hearing, for the purpose of deter- 
mining whether a Trustee should be appointed. Said 
hearing officer or officers shall issue a report and recom- 
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mendacious, orally, or in writing, to the International 
President, who shall thereupon make his or her determi- 
nation; provided that where in the judgment of the 

an emergency situation, the International Executive 
Board shall appoint a hearing officer or officers (who 
iced not be a member or members of die organization) 
who shall conduct such a hearing within thirty (30) days 
after imposition of the trusteeship, and a decision by the 
International Executive Board shall be made within sixty 
(60) days after the appointment of such Trustee, which 
decision shall be final and binding. Pending such deci- 
sion, the trusteeship shall remain in full force and effect. 
(g). The International President ma appoint a repre- 

sentative to meet with the officials o f ~ o c a l  Unions or 
affiliated bodies and to anend any meetings of Local 
Unions or affiliated bodies where in the judgment of the 
International President there is a need to assist the Local 
Unions or affiliated bodies with respect to the i~  inieinal 
needs. The International President may appoint a hear- 
ing officer to examine the internal needs of the Local 
Union or affiliated body, and to assist himlher in deter- 
mining what remedial action(s), if any, should be imple- 
mented by the Local Union or affiliated body. At any 
I ,  rhe International President also may designate 
hislher representative as a Monitor with additional over- 
sight responsibility to review compliance with the 
International President's recommendations andlor oth- 
erwise assist in addressing the internal needs of the Local 
Union or affiliated body. Among the internal needs to 
be considered is whether a Local Union or affiliated body 
has met applicable standards endorsed by the 
Internztional Convention or satisfied such rocedures, 
u s  andlor regulations duly adopted by die 
International Executive Board to carry our the goals sct 
by the International Convention 

Section 8. The International President shall have 
poker to call upon any and all officers for assistance and 
advice when the occasion demands or requires it. 

Section 9. The International President shall make a 
full report to each Internanonal Convention and at 
Executive Board meetings. 

Article IX 
DUTIES OF INTERNATIONAL 

SECRETARY-TREASURER 

Section 1. The International Secretary-Treasurer shall 
keep a correct record of all the proceedings of the 
International Convention and o the International 
Executive Board. 

Section 2. The International Secretary-Treasurer shall 
receive and collect all moneys due to the International 

International Executive Board may in its discretion mod- 
ify these requirements. In the case of State Councils, a 
Local Union shall affiliate with each State Council ha"- 
ing jurisdiction over the primary worksite(s) of its mem- 
bers, and shall pay each such State Council per capita tax 
on those members whose primary worksite is within that 
State Council's jurisdiction. 

Section 4. The bylaws of such intermediate bodies 
shall not conflict with the Constitution and Bylaws of 
the International Union. Such bylaws shall provide chat 
the number of votes a Local has in such bodies shall be 
proportionate m its numerical strength as determined by 
the payment of per capita tax, excluding associate mem- 
bers, life members and agency fee payers, EO the inter- 
mediate body. This requirement may be waived by the 
International President, subject to hislher approval of an 
alternative voting procedure. Such bylaws and any 
amendments must be submitted to and approved by the 
International President before becoming valid. 
Notwithstanding such approval, each intermediate body 
shall resubmit its bylaws 10 the International President 
for consideration and approval within one hundred 
twenty (120) days following the conclusion of each reg- 
ular International Convention. 

Section 5. The bylaws of the Regional Conferences 
and Joint and State Councils shall provide thar all offi- 
cers of a Local Union elected in conformity with all 
ap liable statutes shall by virtue ofsuch election be con- 
sidered to be eligible delegates co any Convention of 
such body which may take place during their term of 
office. If under the rules of the particular intermediate 
body a Local Union is entitled to additional delegates at 
said Convention, then arrangements may be made at the 
option of the Local Union Executive Board for nomina- 
don and secret ballot election, if required, of an addi- 
t~onal number of Convention dele aces The Local 
Union musr designate in its own byfaWs'the order in 
which the officers would be designated as delegates if 
fewer than all the officers are entitled 10 go to the 
Convention as delegates, provided char the chief execu- 
t e  officer of the Local Union shall, if otherwise eligible, 
be deemed entitled even in the evenc the Local Union 
fails to so designate. Any Local Union may by provision 
in its Local Constitution and Bylaws dispense with the 
foregoing provision that officers of the Local Union be ex 
off~cio delegates to the Convention of such incermediace 
bodies and may provide for nomination and, if required, 
secret bailor election of such delegates. 

Section 6. No officer of an intermediate body may 
receive compensation of any kind from the intermediate 
body, except for a minimal stipend or expenses as ap ro 

riare. This Iim~tatmn shall DOC apply to intermelati 
d i e s  in Canada 
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bershio, shall have the right to avoear before the 
& .  . . 

Convention itself under such conditions and for the 
pied of time fixed by the Convention. An individual 
ippeUanc, other than one appealing an expulsion from 
membership, shall have the ri ht to appear before the 
convention icsclf only witf the consent of thc 
Convention. The action of die Convention on all 
appeals shall be final and binding. 

Section 8. Subject to the provisions of applicable 
statures, every Local Union or member or officer thereof 
or officer of the Internattonal Union against whom 
charges have been referred and disciplinary action taken 
as a result thereof or who claims to be aggrieved as a 
result of adverse rulings or decisions rendered, agrees, as 
a condition of membership or affiliation and the contin- 
nation of membership or affiliation, to exhaust all reme- 
dies provided for in the Consticurion and Bylaws of the 
lncernacional Union and the Local Union and furthc~ 
agrees not to file or prosecute any action in any court, 
tribunal or other agency unnl those remedies have been 
exhausted. 

Section 9. The SEIU Member Bill of Rights and 
Res onsibiiiries in che Union shall be enforced exclusive- 
ly tR roueh the procedures provided in this Article and 
n y  deci-iion icndcrcd pursuant 10 chi: rJ.i.!nrci pro- 
V ~ C J  for herein, includingany appeal;, s f  all ;' h - i l  .ind 
binding on . i l l  par:ie<; and not ;ah,ect :o )u-i.c.al review 

Article XVIII 
AFFILIATIONS WITH INTERMEDIATE BODIES 

Section 1. Local Unions shall affiliate with City or 
Local Central Bodies and Stare or Provincial Federations, 
where such exist, under rules to be established by the 
Inrernarional Executive Board. The Intcr~ational 
President may in his or  her discretion waive this require- 
ment for individual Locals for good cause. 

Section 2. The International Executive Board shall 
from time to time establish intermediate bodies includ- 
ing, but not limited to, State and Provincial Councils, 
and Canadian Regional Conferences as well as other 
bodies, when in its judgment such bodies are necessary 
to further the aims of die International Union and the 
interests of Local Unions. The International Executive 
Board shall establish the jurisdiction of such bodies, and 
shall issue rules prescribing the activities and financing of 
such bodies. 

Section 3. All Local Unions determined by the 
International Union to be within the jurisdiction of any 
intermediate body shall affiliate with such bodies and 
comply with their bylaws, including provisions in such 
bylaws requiring the payment of per capita taxes to the 
intermediate body, together with interest on late pay- 
ment if so authorized by the intermediate body. The 

Union, which shall be deposited in such banks as may be 
designated by the International Executive Board 

Section 3. The International Secretary-Treasurer shall 
conduct all official correspondence, receive all applic- 
dons for charters, countersign and issue charters as may 
be granted, and have charge of the official seal. 

Section 4. The International Secretary-Treasurer shall 
draw and sign or authorize the signing of all checks cov- 
r i n g  expenditures of the International Union, upon the 
co-signature or approval of the International President. 

Section 5. The International Secretary-Treasurer shall 
maintain records of the membership of the International 
Union and shall report to the International President 
and the International Executive Board as required. 

Section 6. The International Secretary-Treasurer shall 
make a full report of all matters relating to his or her 
office TO each International Convention. 

Section 7. The International Secretary-Treasurer shall, 
at the end of his or her term of office, turn over to his or 
her successor in office all books, moneys, property and 
other belongings of die International Union. 

Section 8. The books and records of the International 
Secretary-Treasurer shall be open for inspection by the 
oficcrs of thc Intcmational Union. 

Section 9. The International Secretary-Treasurer shall 
kee all records pertaining to income, disbursements, 
andfinancial transactions of any kind for a period of at 
least six (6) years, or longer if required by applicable law. 

Article X 
DUTIES O F  THE EXECUTIVE 

VICE PRESIDENTS 

Section 1. The International Executive Vice 
Presidents shall work under the supervision of the 
International President. 

Section 2. The International Executive Vice 
Presidents shall perform such dudes as are assigned to 
him or her by the International President. 

Article XI 
DUTIES OF THE INTERNATIONAL 

FXECUTIVE BOARD 

Section I. The International Executive Board shall 
hs '.il iciiiuns ,AT  . ~ . i ~ c  rwo ' 2  :imri wirh.n c ~ c n  v e x  Tlic 
nieenn3-i or cue I:ucm.iii.iii.xl Fxe:uiivc B . ~ r d  $ 1 1 ~ 1  nc 
upor. che x i  or [he Iniern.ii.onil Prcsiiienr a r  i.mes and 
places which, in his or her judgment, best serve the needs 
of the International Union. Whenever a majority of the 
International Executive Board reauesis the International 
President to call a meeting thereof, it shall be mandatory 
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upon him or her to do so. All necessary expenses for such 
meetings shall be paid by the International Union. The 
International Executive Board shall have power to trans- 
act ail business of the International Union between 
Conventions. A majority of the members of the 
International Executive Board shall constitute a quorum 
for the transaction of its business. 

Section 2. The International Secretary-Treasurer shall 
notify all Local Unions and affiliated bodies of the time 
and place of International Executive Board meetings. 
Any Local Union or affiliated body may present any 
grievance or matter which it deems to be for the welfare 
of the International Union or any of its Local Unions or 
affiliated bodies at any meeting of the International 
Executive Board. 

Section 3. The International Executive Board shall act 
upon and decide all appeals presented to it by Local 
Unions or individual members or by affiliated bodies. 

Section 4. The International Executive Board shall 
provide for the bonding of officers and employees of the 
International Union in accordance' with the require- 
men= of applicable statutes or as the International 
Executive Board shall deem nccessaw. 

Section 5. "When the International Executive Board is 
not in meeting and the International President deems it 
necessary for the International Executive Board to act 
promptly, the Internat~onal Secretary-Treasurer shall poll 
the Intc~national Executive Board and such acrion and 
vote may be taken by letter, telegram, teletype, facsimile, 
telephone or any other appropriate means of communi- 
canon. Such action so taken on, vote of the m a p i  of 
che International Execurwe Board shall constitute o&ial 
action of the International Executive Board. 

Section 6.  The International Executive Board shall, 
subject to action of an International Convention, be the 
final authority and the highest governing body of this 
International Union. 

The Board is hereby authorized and empowered to 
take any and all lawful action not inconsistent with this 
Constitution to safe uard and protect this International 
Union, the nghts, duties and privileges of the officers 
and members of this International Union and its Local 
Unions or any of its affiliated bodies; to guide, manage, 
conduct and direct the activities, affairs, and functions of 
this International Union and to, in every way, including 
bur nor limited to expenditure, investment, and man- 
agement, utilize the property and funds of this 
International Union towards the fulfillment of the pur- 
poses and objects of this organization. In addition to the 
general and specific powers conferred upon the Board 
elsewhere in this Constitution, and in addition to any 
lawful powers appertaining thereto, the Board is specifi- 
cally authorized to: 

known address of the accused, at least ten (10) days 
before the hearing upon the charges. The International . Executive Board may hold a hearing on the charges 
cither itself or before a hearing officer or officers desig- 
nated by it or it may determine to dismiss the charges 
without the need for a heating to be conducted. If the 
hearing is conducted by a hearin officer or officers, the 
I n t n t i l  E c t i  B a d  gal l  make its decision 
upon the record taken at the hearing and the report of 
the hearing officer or officers. 

Section 4. In all hearings or trials provided for herein, 
if the member filing charges is a member of the trial 
body, he or she may appear and be heard in suppon of 
the charges, but shall e ineligible to participate in die 
consideration of or the decision on such charges. If the 
accused is unable or unwilling to be present at any hear- 
ing provided for herein, a defense may be presented in 
writing. In default of appearance or defense, the trial 
body shall roceed with die hearing regardless of the 
absence of m e  accused. 

Section 5. The trial body, after requisite due process 
has been afforded, may impose such penalty as it deems 
appropriate and as the case requires. 
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Section 6. An appeal to the International Executive Hearing or 
Board may be taken by either the accused or the mem- trialappeals 
ber filing the charges from any decision of a Local Union 
with respect to such charges, provided such decision is a 
final dcc~smn under the terms of the Constitut~on and 
Bylaws of the Local Union; or from a decision of the ~ a n n e r  of 
Internat~onal President. Any such appeal shall be filed in filing appeals 
writing with the International Secretary-Treasurer, by 
registered or certified mail, within fifteen (15) days after 
the decision. No specific form or formality shall be 
required, except chat such appeal shall clearly set forth 
the decision being appealed and the grounds for the 
appeal. During the pendency of any appeal, the decision 
appealed from shall remain in full force, unless it is 
stayed by the International Executive Board. The 
International Executive Board may decide the appeal on 
the record made by the trial body or may in its discre- Determination 

Board mayaffirm, 
appealed from. 

modify the decision 

Section 7. Appeals from any decision of the Appealto 
International Executive Board with respect to charges Cornemtion 
may be taken to the next Convenc~on. Any such appeal 
shall be filed in the samc manner and wichin che same 
time as a peals to the International Executive Board. E During t e pendency of such appeal, the decision 
a pealed from shall remain in full force. The appellant 
shall have the right to appear before an a peals commit- 
tee of the Convention and. if the appelanc is a Local 
Union or a member appealing an expulsion from mem- 
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ney if the Constitution and Bylaws of the Local Union 
so e m i t  to represent the accused in the presentation of 
a deferst.' t 

(c). If the charges, or any portion thereof, are sus- 
l ined,  then the trial body shall render jud ment and 
impose disciplinary action as provided fr in this 
Constitution. If the charges are not sustained, the same 
shall be dismissed and the accused restored to full rights 
of membership or office in the Local Union. 

(d). If the Constitution and Bylaws of the Local 
Union so provides, the decision of the trial body shall be 
reported to the next regular membership meeting of the 
Local Union for such action as is provided for m the 
Constitution and Bylaws of the Local Union. 

(el. If the International President believes that charges 
filed a ainst an officer of a Local Union involve a situa- 
cion which may seriously jeopardize the interests of the 
Local Union or the International Union, the 
International President may suspend such officer from 
office in the Local Union until a decision has been 
reached. 

(f). The International President may assume original 
jurisdiction: 

i. If the Local Union, the Local Union Executive 
Board, a Local Union officer or a Local Union member, 
or members, believe that the charges filed against a mem- 
ber or officer of a Local Union involve a situation which 
may seriously jeopardize the interests of the Local Union 
or the International Union or that the hearing procedure 
of the Local Union will not completely protect the inter- 
ests of a member, officer or Local Union and such parry 
requests that the International President assume original 
jurisdiction. 

ii. If the International President as a result of an inves- 
tigation believes that the charges filed against a member 
or officer involve a situation which may seriously jeopar- 
dize the interests of the Local Union or the International 
Union. 

Upon the International President assuming original 
jurisdiction, the International President may remove the 
proceedings from the trial body of the Local Union and, 
u on ar least ten (10) days notice, hold a hearin on the 
a r g e s  either personally or before a hearing officer or 
officers (who need not be a member or members of this 
organization) desi nated by the International President. 
The n n i n a f  President shall makc the decision 
upon the record taken at the hearing and the report of 
the hearing officer or officers. 

Section 3. Charges i p n s t  a Local Union or an offi- 
cer of the International Union shall be filed in duplicate 
with the International Secretary-Treasurer. who shall 
serve a copy thereof upon the accused either personally 
or by registered or certified mail, directed TO the last 

A. Establish, adopt, prescribe and order such proce- 
dures, rules and regulations, consistent with this 
Constitution, as are required for the direction and man- 
agement of the affairs of this International Union and its 
constituenr subordinate bodies and to repeal or amend 
the same; 

B. Delegate, consistent with this Constnution, 10 any 
of its officers or agents any of the functions and powers 
herein set forth, except the power to fill vacancies in 
office; 

C. Establish andlor approve the payment of salaries, 
a es, expenses, allowances, and disbursements for its 2 o icers, agents and employees; and ado t, maintain or 
amend any pension or health and welfare trust a rw 
mem or plan which it deems to be in the interest of the 
officers and employees of the International Union or its 
Local Unions or other affiliated bodies or employees rep- 
resented by the International Union or any of its Local 
Unions or other affiliated bodies and the families of said 
officers and employees, provided chat no accrued rights 
of a participant shall be impaired; 

D. Take such Ie action as it deems necessary to pro- 
t e a  the interests o ? this . International Union, its officers, 
representatives, agents, employees, members, or con- 
stituent Local Unions or its affiliated bodies, inchdin 
the initiation, prosecution, and defense of lawsuits and 
arbitrations, the settlement or corn romising of any 
claim whether defended or rosecurexand the payment 
of expenses and costs o f  all such roceedings and 
actions,or abstain from enforcing any claim; 

E. Invcsc or re-invest thc funds of this International 
Union in such pro er iy  real or personal, tangible or 
intang~ble, as ic shalrcoisider desirable for the effectua- 
tion of the urposes and objects of this International 
Union and me inrerest of its members, or permit such 
funds to remain uninvested, 

F. Lease, buy, and in every lawful manner acquire, on 
behalf of this International Union, all property, rights, 
and privileges, as it shall think desirable for the effecma- 
i o n  of the purposes and objects of this International 
Union and the interests of i& members, at such prices, 
e m  and conditions as this Board shall, in its discretion, 
determine; 

G. Sell, lease, rent, mortgage, pledge, exchan e, or 
otherwise dispose of any property, real or person2 tan- 
gible or intan ibie and any nghts or privileges a per 
taming or bckng;ng to or in the possession o f  chi: 
International Union or irs membership, whenever in irs 
discretion the Board considers that die purposes and 
objects of this International Union and the interests of 
its members will be thereby effectuated for such prices 
and upon such terms and conditions or for such consid- 
eration as the Board in its discretion determines; 
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H. Obtain loans from any banks, firms, corporations 
or institutions, upon such terms and conditions as the 
Board shall determine, and for the sums so borrowed, i 
issue its promissory notes or other evidence of indebted- 
ness; 

I. Enter into, issue and create, effectuate and termi- 
nate such mortgages, deeds, trust agreements, and nego- 
tiable instruments, however secured, as the Board in its 
discretion believes will effectuate the objects and pur os 
cs of this Intcmational Union and chc interests of i i  
members; 

I. Affiliate this International Union with such oreani- 

members; 

K. Affiliate to this International Union by m u  er, 
consolidation, charter or otherwise any exisnng la % or 
organization and in connection therewith may grant to 
such labor orgmizadon until die next International 

Members in excess of the total number provided in 
Arricle VI, Section 1. The terms and conditions of such 
affiliations, mergers, or consolidations may includewaiv- 
er of other provisions of this Constitution for such affil- 
iation or merging organizations for such periods of time 
as shall be set forth in the agreement of affiliation or 
merger; 

L. Decide questions of jurisdiction relating to Local 
Unions and other bodies affiliated to the International 
Union, and conclude organizational and jurisdictional 
agreements with other labor organizations; 

M. Make such loans, either direct or indirect, whether 
to individuals or organizations, as are lawful and not 
inconsistent with this Consticumon, with such security 
and with such arrangement for repayment as the Board 
may deem appropriate, and as the Board considers will 
effectuate the purpose and objects of this International 
Union and the interests of irs members; and 

N. Esrablish, adopt and order such procedures as it 
deems necessary for the International Union, Local 
Unions, and affiliated bodies pertaining to a ency shop 
fees, fair share fees and similar fees, and repeal or amend 
the same. 

The International Executive Board shall be the final 
authority in fulfilling, interpretin and enforcing this 
Constitution, subject to review uy an International 
Convention. 

The ooinion of anv attorney, accountant. or other , . 
consultant or expert hired pursuant to this 

Constitution shall be full and complete authority and 
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(2) Violation of an oath of office; 

(3) Gross disloyalty or conduct unbecoming a mem- 
ber; 

(4) If an officer, gross inefficiency which might hinder 
and impair the interests of the Internarional Union or 
the Local Union; 

(5) Financial malpractice; 

(6) Engaging in corrupt or unethical practices or rack- 
eteering; 

(7) Advocating or engaging in dual unionism or seces- 
sion; 

(8) Violation of democratically and lawfully estab- 
lished rules, regulations, olicies or practices of the 
International Union or of me Local Union. 

(9 )  The wrongful taking or retaining of any money, 
books, papers or any other property belonging to the 
International Union or Local Union; or the wrongful 
destruction, mutilation or erasure of any books, records, 
bills, receipts, vouchers, or other property of the 
International Union or the Local Union; 

(10) Working as a strikebreaker or violating wage or 
work standards established by the Internanonal Union or 
a Local Union; and 

(1 1) The bringing of false char es against a member or 
officer without good faith or with malicious intent. 

Charges must be specific and in writing. . 

Section 2(a). Charges against any member or officer Filingcharm 
of a Local Union shall be filed in duplicate with the 
Secretary of die Local Union, who shall serve a copy 
thereof on the accused either personally or by registered 
or certified mail, directed to the last known address of 
the accused, at least cen (10) days before the hearing 
upon the charges. The charges must specify the evencs or 
aces which the charging parry believes consticuce a basis 
for charges and must state which subsection(s) ofSection 
1 of chis Article the charging party believes has been vio- 
lated. If the charges are nor s ecific, the trial body may 
dismiss the charges either before or ar rhe hearing, but 
the charging parry shall have the right to re-file mom 
detailed charges which comply with chis Section. No Specificity 
charges may be filed more than six months after the requirement 
charging party learned, or could have reasonably learned, 
of the act or acts which are the bases of che charges. 

(b). The Executive Board of the Local Union shall act Trial 
as or appoint the trial body, unless the Constitution and procedure 
Bylaws of the Local Union provide for another tnal pro- 
cedure. The accused may appear in person and with wit- 
nesses to answer the char cs against him or her and shall 
be afforded a full and &r hexir T F  accused may 
select a member of his or her Loc Union, or an actor- 
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icred federal committee or any political candi- 
dares fund for contributions in connection with federal 
elections, provided, however, that the International 
President may in his or her discretion waive this provi- 
sion or establish such conditions 35 the International 
President may deem necessary. 

Section 16. The Executive Board of each Local Union 
shall appoint a Senior Members Committee to assist 
such Executive Board in developing a program for senior 
members and retired members. 

Section 17. The Executive Board of each Local Union 
shall appoint an Or nizing Committee to assist such 
Executive Board in developing organizing programs for 
the Local Union. 

Section 18. The Internarional Secretary-Treasurer 
shall be notified romptly by each Local Union of the 
composition of che Civil and Human Rights 
Committee, the Committee on Political Education, the 
Senior Members Committee, and the Organizing 
Committee. 

Article XVI 
MEMBERS' INTERESTS, TRANSFERS 

Section 1. No member of this International Union 
shall injure the interests of another member by under- 
mining such member in connection with wages or finan- 
cial sums or by any other act, direct or indirect, which 
would wrongfully jeopardize a member's office or stand- 
ing. 

Section 2. Any member may transfer from one Local 
Union to another within this International Union, sub- 
ject to the approval of the Local Union into which such 
member seeks admission, provided there shall be no 
incerru~tion of continuous ~avmcm of month l~  dues if . , 
continuous p o d  standing is to be maintained or upon 
presentation of a current withdrawal card. 

Article XVII 
T W  AND APPEALS 

PREAMBLE. In order to ensure members' protection 
from die filing of frivolous charges, the following proce- 
dures shall apply: 

Section 1. Local Unions, their officers or membcis, 
and officers of any affiliated body, and officers of the 
International Union, 35 the case may be, may be charged 
with: 

(Whenever used in this k t i d e ,  the term "Local 
Union" shall include any affiliated body or Local Union 
chartered by this International Union.) 

(1) Violation of any specific provision of this 
Constitution or of die Constitution and Bylaws of the 
Local Union; 
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protection with respect to any action taken, suffered or 
omitted by this Board or any member thereof in good 
faith and in accordance with such o inion The 
International Executive Board, or any member of it, shall 
not be liable co any person or organizarion, for any ac:, 
which is not willful misconduct or in bad faith, done by 
this Board or said member in effectuation of the purpos- 
es and objects of this Constitution and the interests of 
the members of this organization. 

Article XI1 
STRIKES AND LOCKOUTS 

No Local Union or affiliated body shall strike without Strike 
previous notification ro the Incecnacional Prcsidcnc, oc, noti$ication 
where prior notice is not practicable, without notifies- requirement 
cion a soon as aficr commencement of che 
trike, in which notice the Local Union or affiliated body 
has stated that it has complied with all applicable node= 
requirements. If the Local Union or the affiliated body 
fails to give such notice, the International President may 
withhold sanction for the strike called by the Local 
Union or affiliated body, 

Article XI11 
REVENUE 

Section l(a). The revenue of this International Union Per capita 
shall be derived from Der caoita tax. initiation fees. char- tares , 
ter fees, assessments or from any other source that the 
International Executive Board may determine. 

The per capita tax from Local Unions shall continue 
to be six dollars and eighty cents ($6.80) per member per 
month on all dues required to be paid throu h the 
month of December, 2000. For dues paid thereafter the 
per capita tax due the International Union from the 
Local Union shall be as follows: 

On  dues received by the Local Union in die month of 
January, 2001, and through the month of December, 
2001-six dollars and ninety-five cents ($6.95). 

On dues received by the Local Union in the month of 
January, 2002 and through the month of December, 
2002-seven dollars and ten cents ($7.10). 

On dues recei~ed bv the Local Union in the month of 
January, 2003, and through the month of December, 
2003-seven dollars and thirty cents ($7.30). 

On dues received by the Local Union in the month of 
January 2004 and throu h the monrh of December, 
2004-seven dollan kid fib ccnts ($7.50). 

On dues received by che Local Union in the month of 
January, 2005, and thereafter-seven dollars and sixty-five 
cents ($7.65). 
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For a retired member, associate member or organizing 
commitree member paying less than the full dues 
required for workin members of his or her Local Union, 
the per capita shall %e one dollar ($1.00) Der month. 

committee members. 
" 

U p  the recommendation of the International 
President, the Incc~nztional Exccntive Board shall have 
the authority to adjust the per capita tax required from 
Local Unions for non-working members, including 
retired members and associate members; provided, how- 
ever, that norwithstanding rhe provisions of Article XV, 
Life Members granted such status pursuant to this 
Constitution on or before May 1, 2000 shall have no 
continuing dues obligations, but they shall nonetheless 
be ell ible to enjoy all the benefits and privile es of 
! m e m b e r s  in the International Union, including 
continued participation in the International Union's 
Deach Gratuity Program if otherwise eligible. 

(b). An amount of money which shall be determined 
annually by the International Executive Board shall be 
set aside from the per capita tax and shall be expended by 
the International Union direcdy or indirectly for politi- 
cal education and political action purposes, but solely in 
accordance with the provisions of applicable law; and an 
amount to be determined annually by the International 
Executive Board shall be set aside which shall be returned 
to an affiliated body or Local Union as the International 
President shall determme, for such LC. 

(4. The International Umon shall set as~de out of che 
per capita tax, the sum of forty cents ($.40) per member 
per month on all monthly dues received by the Local 
Union as a Suike and Defense Fund to aid Local Unions 
engaged in authorized strikes, in defending a amst lock- 
outs, and in defending the inte rity and welfare of the 
Local Union and shall credit eac 1 Local Union with the 
mount  which such Local Union has paid into the Stnke 
and Defense Fund. 

Such moneys shall not be set aside out of per capita 
tax payments received from Local Unions on behalf of 
retired, associate, or organizing committee members. 

A Local Union may after no less than one (1) year of 
contributions draw on the Strike and Defense Fund, or : ,  
from such other funds of the Internat~onal Union as s h d  
be determined by the International Executive Board, to 
the extent of the total unexpended funds remaining to i t s  

credit, plus an additional sum equal to the amount set 
aside out of its required payments in the preceding 
twelve (12) months. Once such an additional payment 
has been drawn by the Local Union, no further payment 
shall be made to the Local Union ursuanc to t h ~  
Section until an amount equal 10 such additional pay- 

Section 11. Any Local Union may order that with. 
drawal cards be taken out by members working outsid< 
the trade or jurisdiction of the Local Union. 

Section 12. The International Union shall be notified 
in wrinng when any collective bargaining negotiations 0 1  

memoranda of understanding have been concluded and 
be advised of the number of employees covered. For the 
purpose of maintaining a file, and for informational uses, 
copies of collective bargaining agreements and contracts 
entered into by a Local Union shall, after signing, be sent 
to the Research Department of die International Union. 
Such notification to or filing with the International 
Union shall not operate to impose any liability on the 
International Union or its officers or to make them par- 
ties to any such collecnve agreement or memorandum of 
understanding. 

Section 13. No Local Union or affiliated body or any 
subdivision thereof, or member or group of members, 
including Councils, Conferences, lea ues, clubs or any 
association composed of members ofthis International 
Union, or sub ivision thereof, shall in any manner, 
directly or indirectly, use, exploit, or trade upon the 
name of this International Union, or Local Union or 
affiliated body or any similar name or designation, nor in 
the name of this International Union or Local Union, or 
affiliated body, levy or collect any tax, dues, or other 
moneys, nor in the name of this International Union or 
Local Union, or affiliated bod , conduct any affair or 
o h  activity for the purpose ofraising funds, including 
programs or soliciting advertisements in any publication, 
either directly or indirectly, without first obtaining writ- 
ten permission from the International President. 

All of the aforesaid miners covered by this Section, 
including without limitation funds, solicitations, gifts, 
and donations collected in the name of this International 
Union, or Local Union, or affiliated body, shall at all 
times be subject to audit by this International Union, 
and all books, records and documents pertaining to mat- 
ters covered by this Section shall be available for inspec- 
ion,  copying and audit by this Internauonal Union. 

The International President shall have authority to 
formulate such rules and regulations as he or she deems 
necessary and proper to carry out die purpose of chis 
Section. 

Section 14. The Executive Board of each Local Union 
shall appoint a Civil and Human Rights Committee to 
assist such Execunve Board in carryin out the civil and 
human rights programs and policies ofthis International 
Union. 

Section 15. The Executi~c Board of each Local Union 
shall appoint a Committee on Political Education to 
assist such Executive Board in carryin out a program for 
sound political education and action and 
encouraging us members and their families to register 
and vote. No Local Union shall establish its own regis- 
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may be reduced co not less than two dollars and fifty 
cents ($2.50) per month for retired members and orga- 
nizing committee members and two dollars ($2.00) per 
month for associate members. 

For Canadian Local Unions em laying a percentage 
dues system, the minimum dues o ? all members of any 
Local Union shall be one percent (1%) of gross monthly 
salary per month or ten dollars ($10.00) per month, 
whichever is greater, except char by action of a Local 
Union they may be reduced for retired members, orga- 
nizing committee members and associate members. 

The Internationai President, with the ap roval of the 
International Executive Board, may waive tkese require- 
menu for such period as he or she deems advisable as 
long as such waiver does not, in his or her ,udgment, 
impair the ability of the Local Union to properly repre- 
sent ~ t s  members. 

(b). All dues in Canadian Local Unions shall be 
increased by no less than one dollar ($1.00) no later than 
September 1, 2000, and each September 1 thereafter, 
continuing until Seprcmber 1, 2004, unless a waiver is 
requested from, and granted by, die International 
President; provided, however, that a Local Union may 
delay the implementation of this increase for a period of 
up to four months past this date without requesting a 
waiver from h e  Inccrnztional Union. 

For those Canadian Local Unions employing a per- 
centage dues system, all dues shall be increased by no less 
than one-tenth percent (1110%) no later than September 
1, 2000, and each September 1 thereafter, conrinuin 
until September 1, 2004, unless a waiver is requested 
from, and granted by, the International President; pro- 
vided, however, that a Local Union may delay the im le 
mentation of this increase for a period of up to four 
months past this date without requesting a waiver from 
the International Union. 
S c d w  8.  In ur2cr r o  hc mr>,~.!~~c,i  8,: g o c j  stmdmg 

and robe eligible ro participate in all .;f me 3r.ini.nes m J  
benefits ofthe Local Uini-in ~ i i d  : l ie Intern nioni l  L'n.,tn. 
members must pay on time the full dues and other pay- 
ments prescribed by the Constitution of the Local 
Union. 
Section 9. W h e n  a member is kid-off from employ- 

ment or is absent from work due to employer lockout or 
union-aurhonzed strike for more than twenty (20) days 
in any calcnda month. such member m w  be entitled. ~f 
so provided in the Local Union's constitution &d 
Bylaws, to credit for membership dues for the period of 
unemployment but nor to exceed six months in any cal- 
endar year. 

Section 10. Each member shall be entitled to receive 
a proper receipt or acknowledgement for any payment of 
dues. 
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menr, plus payment for one (1) additional year, has been 
V again paid into the credit of such Local Union. Interest 

and income credited to the Strike and Defense Fund 
shall be used in support of strikes conducted for organ,- 

I zadonal purposes or for other defense purposes. In addi- 
i n  to the fore oing provisions, the International 
Presidenr shall Ln kis or h a  discmtmn be authorized to 
return to such Local Union all or art of its Strike and 
Defense contributions to be used ! or such defense pur- 
poses or other purposes as he or she may determine. Any 
refund or return to a Local Union under the terms of this 
paragraph shall be made only once a year, after the end 
of such year, upon the prior request of the Local Union. 
The International Executive Board is authorized to direct 
that a Local Union's contributions to the Strike and Dismtionary 
Defense Fund be used to satisfy the Local Union's out- refilnA 
standing financial liability to the Internarional Union or, 
pursuant to a decision of the International Executive 
Board after appropriate proceedings, another affiliat- 
ed body or Loc Union if such lability is at least 90 
days past due. In such circumstances, the Local Union 
wilt receive 15 days notice before such action is initiated. 

(d). In addition to the per capita tax set forth in ~efiniti,,,,~ 
Section l(a), each Local Union, except those based in 
Canada, shall pay to the international Union a per capi- 
ta tax to finance die Unity Fund. Through the Unity 
Fund, all local unions will pool resources in order to 
have the new strength to win improved pay, benefits and 
security for members in the 2lst century. This addi- 
tional per capita tax per member per month shall be as 
follows: 

On dues received by the Local Union in the month 
ofJanuary, 2001, and rhrough the month of December, 
2001-one dollar ($1 00). 

On dues received by the Local Union in the month 
ofJanuary, 2002, and through the month of December, 
2002-two dollars ($2.00). 

On dues received by the Local Union in the month 
ofJanuary, 2003, and through the month of December, 
2003-three dollars ($3.00). 

On dues received by the Local Union in the month 
ofJanuary, 2004, and through the month of December, 
2004-four dollars ($4.00). 

On dues received by the Local Union in the month 
ofJanuary, 2005, and thereafter-five dollars ($5.00). 

Notwithstanding the above, this additional per capita 
tax for the Unity Fund shall not be paid for the months 
of January 2001 through the month of June 2002 on 
dues from any member who is aid gross wages of less 
than $433 per month.   hereafter, the International 
Executive Board shall determine the additional per capi- 
ta tax to be paid on dues from members who it defines 
as low wage workers. The additional per capita tax for 
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the Unity Fund shall also nor be payable on dues from 
members who have nor achieved a first collective bar- 
gaining agreement. 

f 
(el. For the purposes of this section, the term "mem- 

ber" shall include agency fee payer and Rand Formula 
payer, and the term "dues" shall include agency service 
fees and Rand Formula fees. 

Section 2. Dues of members are due and payable on 
or before the last day of the current month and in order 
for a member to be in good standing his or her dueimust 
be paid on or before the last day ofeach month. At1 other 
financial obli tions of the Local Union must likewise be 

i d  on or before the last day of the month in which rhey 
fall due. 

Section 3. For a Local Union to be considered in good 
standing, per capita tax and all other fees and payments 
must be paid by each Local Union to the International 
Union before the end of the month following rhe month 
in which the Local Union received dues or other pay- 
menu on account of which per capita tax or fees are 
payable to the International Union. Effective January 1, 
1993, if the monthly per capita tax, or any part thereof, 
is not submitted by the end of the monch following chat 
in which it is due. the Local Union shall be deemed 
delinquent in its paymcnc and shall be charged a late 
payment fee, at an inceresr rare to be determined period- 
ically by the International Executive Board, on that por- 
tion of the per capita tax which has not been paid by the 
due date, except that the International President may 
wive this penalty charge for p o d  cause shown. If a 
Local Union fails to make the paymenu herein required 
within thirty (30) days of the date due, the International 
Secretary-Treasurer shall notify the Local Union that it is 
no longer in good standing and shall within thirty (30) 
days thereafter refer the matter to the International 
President for such action as the International President 
shall deem a ropriate, including without limitation, 
p i  o f m e  Local Union, revocation of its charter, 
0 the appointment of a Trustee as provided in Article 
VIII, Section 7 of this Constitution and Bylaws. The 
International President, and in the event of an appeal 
from his or her decision, the International Executive 
Board, may lift any suspension or stay revocation of che 
charter upon such terms and condinons as may be pre- 
scribed. 

Section 4. No Local Union shall have any right to pay 
any bills before it pays its full obligation to rhe 
International Union each month, 

Section 5. The Local Union by its Secretary-Treasurer 
shall forward to the International Secretary-Treasurer the 
correct names and addresses (including e-mail address 
and phone number, if available) of all its members, and 
other membership information as specified by the 
International Executive Board. Each month it shall sub- 

(dl. Local Unions in which the Consticucion and 
ByLaws provide for a dues system other than a flat race 
system (eg., a scale, hourly or percentage formula system) 
shall increase the formula as necessary to generate an 
average dues increase and a dues minimum equal to the 
flat rates specified in this section. Questions concernins 

(e). There shall be no reauired increase in the rate of 

Local Unions in which a majority of the members arc 
~ndustrial and allied sector workers shall increase dues 
rates by 50 cents per week (or the equivalent as described 
in Section 6(d) effective January 1 2001, and each 
January 1 thereafter continuing until 2005 unless 2 waiv- 
er is requested from, and granted by, die Inrernanonal 
President, as provided in subsection 6 ( f )  

(0. The International President, with the approval of 
the International Executive Board, may waive these 
ccauircments for such mriod as he or she deems advts- 
ib[e so long as such waiver does not impair the ability of 
the Local Union to properly represent irs members. 

Such waiver may be a full or partial waiver. In the case 
of a partial waiver, the required dues rate increase shall 
be reduced ro 50 cents per member per week(or the 
equivalent as described in Section 6(d) 

A full waiver will be granted to any Local Union 
which has established, in accordance with ~ t s  
Constitutmn and Bylaws, an alternative dues structure 
andlor dues increases which satisfy the goals of this 
Section 

A partial waiver may be granted to a Local Union in 
whic (he majority of members are public sector workers 
and in which the average monthly dues rate is greater 
than $30 per month as ofJanuary 1,2001, or beginning 
January 1, 2002 and continuing through January 1, 
2005, to such public sector Local Union in each year in 
which average monthly dues are greater than $32 . 

Full or partial waivers may also be granted taking into 
consideration the resources of the Local Union, the 
Local Union's dues rate. whether rhe Local Union has 
recently implemented a dues increase, the percenra e of 
workers represented by the Local Union covered tY a 
union security clause and the wage rare of the Local 
Unions members. 

(g). Nothing in this Section shall apply to Local 
Unions based in Canada. 

Section 7(a). The minimum dues of all members of 
any Canadian Local Union shall be ten dollars ($10.00) 
per month except that by action of a Local Union they 

Application 

Canadian 
Local Unions 
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Minimum d z s  

h m  increases 

them to be impractical, unwise, or unreasonably expen- 
sive, subject to such conditions as he or she may estab- 
lish. The Executive Board of each Local Union shall in 
any case meet at least once a month, except ifwaived by 
thc Incccnational President. 

Section 6(a). Effective January 1, 2001, for all mem- 
bers of Local Unions who have annual ea.rnings of 
$16,000 or more, the minimum dues shall be twenty 
dollars ($20.00) per month. Effective Jamury 1, 2001, 
for all members with annual earnin s between $5,000 
and $16,000, the minimum dues shall be $12 00 per 
month. 

Effective January I, 2002 through January 1, 2005, 
die minimum monthly dues for each category of mem- 
beis of Local Unions shall be increased by rwo dollars 
($2.00) effective January 1 of each year. 

Notwithstanding the above, by action of the Local 
Union die minimum dues may be reduced for retired 
members, organizing committee members, associate 
members. The Local Union may establish a mtn~mum 
dues for members with annual earnings which are less 
thin $5,000. 

(b). By no later than January 1, 2004, a Local 
Union's dues syscem shall noc contain a maximum Iimi- 
ration on the dues amount per member otherwise applic- 
able under the Local Union's dues formula. In order to 
phase out such maximum limitations, the maximum 
dues rare in a Local Union dues system shall be increased 
by five dollars. ($5.00) per month, beginning January 
1, 2001 and continuing each year until January 1, 2004 
or until the limitation is eliminated, whichever is earlier, 
This requirement may be waived by the International 
President, as provided in subsection 6(0, if the maxi- 
mum limitation applies to less than three percent (3%) 
of the Local Union's members, or if the affected mem- 
bers are not covered by a union security or agency shop 
provision. 

(c). Unless i) the Local Union. is covered by an. excep- 
tion sei forth in subsection 6(e) below, or ti) a waiver 1s 
requested from, and granted by, the International 
President, as provided in subsection 6(f) below, the dues 
race increases required by this Section shall be as follows: 

As of January 1, 2001, all dues rates shall be increased 
by one dollar ($1.00) per week; 

As ofJanuary 1, 2002, all dues rates shall be increased 
by one dollar ($1.00) per week; 

As of January I ,  2003, all does rates shall be increased 
by one dollar ($1.00) per week; 

As of January 1,2004, all dues rates shall be increased 
by one dolhr ($1.00) per week; 

As ofJanuary 1,2005, all dues rates shall be increased 
by one dollar ($1.00) per week. 

mit all changes of addresses; the names, addresses and - Social Securiry or Social Insurance numbers of all mem- 
bers initiated or readmitted, of all other persons from 
whom revenue is derived, and of those suspended for 

I nonpayment of dues or for any other cause; and a correct 
list of those who take transfer or withdrawal cards. In 
addition, the International Union must be notified of 
the n m e s  and addresses of all oficers elected co office 
within fifteen (15) days of such action. The proper Zip 
o d e  shall be included for each address. Each Local 
Union must provide the same membership list to the 
State Council with which it is affiliated. 

Section 6(a). Local Union officers or the officers of 
any other affiliated body shall furnish ro any person des- 
ignated by the International President co examine its 
books and records, all of its books, records, accounrs, 
receipts, vouchers and financial daca whenever requested. 
All Local Unions and other affiliated bodies shall 
promptly forward to the Internarional Secretary- 
Treasurer copies of all annual audit reports and copies of 
all financial reports setting forth a statement of assets and 
liabilities and a statement of receipcs and disbursements 
which are required by law. 

(b). All records of a Local Union or other affiliated 
body pertaming to income, disbursements and financial 
transactions of any kind whatsoever must be kept for a 
period of at Least six (6)  years or Longer if required by 
applicable law. 

Section 7. When [he charter of a Local Union or 
other affiliated body is revoked, the Local Union or other 
affiliated body and its officers shall return all books, doc- 
uments, property and funds to the International Union. 

Section 8. The revenue from per capita cues paid by 
Canadian Local Unions shall be spent by Internarional 
Union for activities that support Canadian Local 
Unions. 

Article XTV 
ISSUANCE OF CHARTERS 

Section 1. Twenry-five (25) or more persons within 
the jurisdiction of this International Union may apply to 
the International Secretary-Treasurer for the issuance of \ a charter. In any event, che International President or the 

. . International Executive Board may issue a charter when- 
e v e  it is deemed advisable. The application for a charier 
shall be accompanied by the required initiaoon fees and 
charrer fee. 

Section 2. The International Executive Board shall 
establish the policy and rocedures governing the 
issuance of charters and shdfdetermine all questions of 
jurisdiction between Local Unions. Local Unions in exis- 
tence at the time of the formarion of the International 
Union shall retain the jurisdiction which they held at 

fiamindtion 
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that time. If there be any contested question in connec- 
tion with the matters referred to in this Section, action of 
the Internarional Executive Board shall be after a hearing 
u on reasonable notice before it or a hearin officer or 
officers (who need not be a member or mem % ers of this 
organization) designated by the International Executive 
Board. 

Section 3. The Internauonal Executive Board may 
consolidate or merge exisnn Local Unions under such 
terms and conditions as 4 e International Executive 
Board may determine when in the opinion of the 
International Executive Board the interests and welfare 
of the International Union and the membership thereof 
will be better served by such action. 

Section 4. Such merger or consolidation of existin 

the Local Unions or shall be effectuated after a hearin 
7 Local Unions shall be conditioned upon the consent o 

5 noon reasonable notice before the Internationa 
E.kiiiiu\'e Bi>ar6 or J hearing .irf.ci-~ \,r u:i::r; who 
ne;d n x  be J [ i icnx:  . ~ r  mcnibcs  01in.s . ' i ip . in.~~ti i~n 
l e s . p ~ ~ J  In the Inn- rn  iciucul Fx:;:n.\e boarJ. 

Section 5. The International President may designate 
such coordinators and establish such orgamzing commit- 
tees or provisional Local Unions for the purpose of ore;- 
nizing workers, with or without requiring the payment 
of dues, initiation fees or per capita tax, as he or she may 
deem advisable, and the International President shall be 
aurhonzed and empowered to name provisional officers 
for and to expend and control the finances of such orga- 
z i n g  committees or provisional Local Unions. The 
International President shall thereafter report such mat- 
ters to the International Executive Board. 

Article XV 
DUTIES OF LOCAL UNIONS 

Section 1. All Local Unions and affiliated bodies shall 
secure and maintain surety bonds in die amounts and 
the form required by applicable statutes. The 
Inrernarional Secretary-Treasurer may direct an increase 
in the amount of any bond whenever he or she deems it 
necessary and advisable and may direct bonding by any 
Local Union not required by statute to secure a bond. 

Section 2. No person shall be eligible for nomination 
as an officer, member of the Executive Board, delegate, 
or any other office in a Local Union who has not been a 
member in continuous good standing in the Local 
Union for at least two (2) years immediately preceding 
the nominxion and has, during all of that time, paid the 
full dues required for working members of the Local 
Union within each month when due. No person who has 
been convicted of a felony as defined in Section 504 of 
the Landrum-Griffin Act (or indictable offense in 
Canada) shall in accordance with the provisions of 

apphcable law be eligible for nomination under the 
m s  of this Section. If the Local Union has been char- 
tered less chan two (2) years, [he required period of con- 
rinuous good standingshall be the entire time that the 
Local Union has been chartered. The International 

1 President may waive the foregoing requirements for good 
, cause shown. Any Local Union may provide in its 

Constitution and Bylaws for further limctations upon 
eligibility for nomination, provided such provisions are 
approved by the International Union. Upon the request 
of a Local Union Executive Board, the International 
President may waive Local Union eligibility require- 
mcnts for p o d  cause shown. Associate members, life 
members, and those retired members aying less than 
the full dues required for working members of the Local 
Union shall not be eligible for nomination as an officer, 
m b e r  of the Executive Board, delegate, or any other 
office in the Local Union. Proxy voting shall not be per- 
mitted in any elecnon for an officer, member of the 
Executive Board, delegate or any other office in the Local 
Union. Write-in candidates shall not be permitied in any 
i n  for an officer, member of the Executive Board, 
delegate or any ocher officc in rhe Local Union, except if 
expressly approved by the Internat~onal President upon 
request of the Local Union Executive Board. 

Section 3. The Constitution and Bylaws of all Local 
Unions and affiliated  bod^ and amendments thereto 
must be submitted to the International Union and be 
approved before they become valid; provided, however, 
that notwithstanding such approval, the Constitution 
and Bylaws ofall Local Unions and affiliated bodies shall 
at all times be subordinate 10 the Constitution and 
Bylaws of the International Union as it may be amended 
from time to time. If a Local Union or an affiliated body 
shall not have secured the approval of a valid 
Constitution and Bylaws, the provisions contained in the 
Constitution and B laws of the International Union as it 
may be amended from time to time shall govern said 
Local Union and affiliated body insofar as ap licable 
Regardless of approval, if any conflict should arise 
between the Constitution and Bylaws of a Local Union 
and affiliated bodies or any amendments thereto, and the 
Constitution and Bylaws of the International Union as it 

; may be amended from time to time, the provisions of the 
Constitution and Bylaws of the International Union 
shall govern. 

Section 4. Each Local Union shall provide its mem- 
bers upon request with a copy of the Consncution and 
Bylaws of the International Union and the Local Union. 
Copies of rhe International Constitution and Bylaws will 
be provided by the International Union to the Local 
Unions at cost. 

Section 5. All Local Unions must hold meetings at 
least once a monrh. The International President may 
waive the foregoing requirements when he or she believes 
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